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The discrimination model views clinical supervision as both the educational process and also the relationship process. The model involves two roles that are an assessment of the skills of the supervisee and choosing the purposes of the supervisor to help in handling the needs and gold of the supervisee (Bernard, 2012). The model contains three foci; teacher, consultant, and a counselor, and each plays different roles.
Briefly describe each of the three roles in Bernard's Discrimination Model (teacher/educator, consultant, and counselor)
The teacher, also known as the educator, the role of the teacher is to give instructions and direct the feedback. On the other hand, the counselor helps the supervisee to increase the reflectivity. The counselor is also responsible for the dispensation of the supervisee's internal reality and experiences related to his/her professional advance; he/she may as well work as a counselor. Finally, a consultant, work in diversified fields. He/she can work in two ways (Bernard, 2018). Either works when the controller believes it’s suitable for the supervisee to see and act more sovereign. The consultant can also work when the controller has the intention of encouraging the supervisee to trust his/her intuition.
Explain how and when good supervisors attend to vicarious trauma in these roles
Vicarious Trauma has emotional symptoms such as the feeling of grief and sadness, and it has behavioral symptoms such as isolation and addiction to substance abuse.
Sometimes the teachers, counselors, and consultants experience vicarious trauma as a result of listening to the traumatic patients who have experienced the trauma as before (Pearlman & Saakvitne, 1995).  They often hear stories from supervisees of their experiences, which were traumatic as they work. It is a part of their work experience (Pross, 2006). Most of the time, they get overwhelmed by hearing those stories and thus experience to a lesser or more extent the same feeling that the trauma survivors face.
Explain how you, as a supervisee, should respond to a supervisor acting in each of those three roles
As a supervisee, I would listen to a teacher when giving instructions so that I may get the help I desire. The consultant may be hard to act as per his/her guidance, but to ensure that I get the right results as desired, I will try as much as possible to listen to the consultant. The counselor has roles that seem into the side of the supervisee; therefore, as a supervisee, I would respond more positively towards the counselor than any other foci.
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